
 

__________________________________________________________________ 
 

900-200 Granville Street, Vancouver, BC V6C 1S4   |   604-742-6715   |   chcpbc.org 

Registered Psychologist 
Applicants: Information 
on Academic and 
Internship Equivalency 
Frameworks 
Contents 
APA/CPA Accredited Programs .............................................................................................................. 2 
Criteria for Evaluating Degrees, Programs of Study (including Practica), and Internships .... 2 

A. Institutional criteria ......................................................................................................................... 3 
B. Coursework criteria ......................................................................................................................... 3 
C. Program characteristics criteria ................................................................................................... 4 
D. Program content criteria ................................................................................................................ 8 
E. Supervised experience criteria ..................................................................................................... 8 
F. Pre-doctoral internship criteria .................................................................................................... 9 

Areas of Psychology Practice ............................................................................................................... 13 
 

The information below is for reference only. Please see the CHCPBC Bylaws and approved 
policies for current application and registration requirements. 

 

https://chcpbc.org/


 

2 

 

APA/CPA Accredited Programs 
Both the Canadian Psychological Association (CPA) and the American Psychological 
Association (APA) accredit doctoral psychology programs and doctoral internships. 
Accreditation is a rigorous external review process through which programs and 
internships demonstrate they meet established criteria for faculty, institutional resources 
and student support services, provide instruction on the required knowledge and 
competencies for entry to practice as a professional psychologist, and critically evaluate 
both academic and practice performance of students and interns for their readiness to 
practice.  

You can find information about all CPA accredited doctoral programs and doctoral 
internships here. 

You can find information about all APA accredited doctoral programs and doctoral 
internships here. 

NOTE: The Registration Committee considers that a doctoral program or pre-doctoral 
internship holding any form of conditional accreditation status with the CPA or APA, 
including “accredited, on probation” or “accredited, on contingency” status, is not 
deemed to be accredited for the purposes of the CHCPBC Bylaws. An applicant who 
completed their degree or internship while the CPA or APA accreditation status of their 
doctoral program or internship was “on probation”, “on contingency” or subject to other 
conditions may be required to provide additional evidence to satisfy the Registration 
Committee that their degree or internship meets the criteria described in the CHCPBC 
Bylaws. 

 

Criteria for Evaluating Degrees, 
Programs of Study (including 
Practica), and Internships 
 

The following institutional, coursework, program characteristics, program content, and 
supervised experience criteria apply to the evaluation of a doctoral program of study for 
the purpose of meeting the following bylaw requirement for registration: a doctoral 
degree in psychology. 

 

http://cpa.ca/accreditation/CPAaccreditedprograms/
http://apps.apa.org/accredsearch/?_ga=1.119610048.955090805.1466438219
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A. Institutional criteria 
The doctoral degree must be from an institution, which, at the time of the applicant’s 
convocation, was:  

a) a government-approved or government-authorized degree-granting institution of 
higher education in Canada; or 

b) a regionally accredited institution of higher education in the US; or 
c) a recognized institution (for institutions outside Canada or the US) assessed by a 

credential assessment agency, acceptable to the Registration Committee, as 
offering a degree equivalent to a graduate degree from a government-approved or 
government authorized degree-granting institution of higher education in Canada. 
 

Applicants who have graduated from CPA or APA accredited doctoral programs will be 
deemed to have met the institutional criteria.  

 

B. Coursework criteria  
Coursework completed in a doctoral program in psychology must be sufficient to prepare 
its students for professional practice in psychology. This includes providing foundational 
knowledge and training in core competencies for the professional practice of psychology, 
as defined in the CHCPBC Bylaws, or as required by Registration Committee policies, 
including sufficient coursework in the areas of:  

a) biological bases of behaviour,  
b) cognitive/affective bases of behaviour,  
c) social bases of behaviour,  
d) individual differences,  
e) ethics and standards in professional psychology,  
f) research design and methodology,  
g) statistics,  
h) psychometrics,  
i) professional practice of assessment,  
j) professional practice of intervention, and  
k) any other coursework required by Registration Committee policies.  

 
Applicants who have graduated from CPA or APA accredited doctoral programs will be 
deemed to have met the coursework criteria. 
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C. Program characteristics criteria 
1. Psychology program: The program is a clinical, counselling or school psychology 

doctoral program, or a doctoral program in another area of psychology practice 
acceptable to the Registration Committee, within a department or recognizable 
and coherent unit of psychologists that assume responsibility for it. 
 

2. Degree in psychology: The degree issued to any student in the program is listed on 
the student’s transcript as a doctorate degree in psychology. 
 

3. Body of resident students: The program has an identifiable body of resident 
students who are matriculated in the clinical, counselling, school or other 
acceptable psychology program for the doctoral degree.  
 

4. Psychology faculty: The program has an identifiable psychology faculty, with a 
majority of the faculty consisting of psychologists licensed or registered to 
practice the profession of psychology (“Core Faculty”): 

a) Core Faculty credentials and training: Core Faculty members have completed 
their own degrees in clinical, counselling or school psychology, or in another 
area of psychology practice acceptable to the Registration Committee, 
meeting the standards in place at the time of their training, which standards 
required completion of an internship.  
Core Faculty members, especially members administratively responsible for 
the program, have completed their doctoral and internship training at 
programs accredited by the CPA or its equivalent. Core Faculty includes a 
minimum of five FTE psychology faculty members. 

b) Core Faculty commitment to psychology: Core Faculty consists of experienced 
and productive members whose teaching, research and other professional 
activities (e.g., course loads, publications, professional participation and 
practice) demonstrate commitment to the intellectual, scientific and applied 
enterprises of psychology. 

c) Core Faculty commitment to the program: Core Faculty members are 
committed to and identify with the program so that effective leadership, 
modeling, supervision, and instruction of students can be ensured. 

d) Complementary and adjunct faculty availability and credentials: Program 
offerings are augmented by the contributions of faculty whose primary 
affiliations are within another area of psychology (complementary faculty), 
faculty who are affiliated with other often practice-related settings (adjunct 
faculty), and/or by faculty from other departments or faculties. Core Faculty, 
complementary faculty, and adjunct faculty who supervise students in the 
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provision of professional services are appropriately credentialed and 
registered in the jurisdiction where the services are provided. 

e) Training Committee: A number of the core faculty combine to form a Training 
Committee from among whom a Director of Training is appointed. The 
Director of Training models the professional role to faculty and students 
through active registration as a psychologist in the jurisdiction in which the 
program is located as well as through other professional activities. Members 
of the Training Committee hold tenured or tenure-track appointments at the 
institution in which the program is housed. Additionally, the Director of 
Training holds a senior tenured appointment at the institution in which the 
program is housed. 
 
 

5. Professional training program: The expressed purpose of the program (e.g., as 
evidenced in pertinent institutional catalogues, websites and brochures) is to 
educate and train students in the profession of psychology. 
 
 

6. Sequence of instruction: The program incorporates an integrated, organized 
sequence of instruction that meets the following criteria: 

a) Practice, theory and research are integrated early in the program. 

b) Training in these areas proceeds in sequence and presents information, and 
exacts requirements, which are cumulative and increasingly complex over the 
course of the program. 

c) In advancing these requirements, the program ensures that it offers an 
integrated, organized plan of study and ensures a breadth of exposure to the 
field of psychology. 

d) The program helps to ensure that its students are sufficiently prepared for 
advanced professional training (e.g., doctoral internships, postdoctoral 
fellowships) and postdoctoral employment. 

e) Research training enables students to formulate and solve problems, acquire 
new knowledge and evaluate practice. Accordingly, students are trained to 
employ the methodological paradigms appropriate to their research questions 
and the merits of their research are evaluated on the basis of the paradigm 
indicated and employed. 

 

7. Publicly available performance criteria: The program provides publicly available 
criteria for admission to practica and internships, which criteria include personal 
and intellectual skills, attitudes and values, and a core of professional knowledge. 
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The program clearly identifies baseline competences with clearly articulated 
development goals. The program provides publicly available outcome data 
describing key information about program graduates. 

 

8. Supervision: The program defines individual and group supervision as follows: 

a) Individual supervision: Individual supervision is provided by the supervisor who 
is accountable for the psychological service the student delivers directly to 
patients/clients, and consists of visual and/or verbal communication in 
person between a supervisor and supervisee in which:  

(1) the supervisor observes the supervisee deliver psychological service (i.e., 
either in the room with the supervisee and/or patient/client or with the use 
of one-way mirrors), 
(2) the supervisor and supervise review audio or video recordings of the 
supervisee’s delivery of psychological service, and 
(3) the supervisor and supervisee engage in case discussion (i.e., the 
supervisee provides an oral report of their delivery of psychological service 
to an identified patient/client). 
 

b) Group supervision: Group supervision is provided through activities or 
meetings in which students participate in the supervision received by another 
student, intern or trainee, or some combination of students and supervisors 
meet to review or discuss some method or technique of psychological service 
delivery, particular problems or disorders, or a professional or ethical issue 
affecting practice. 

 

9. Policies and procedures: The program has developed policies and procedures, 
communicated in writing to each student at the start of their graduate training, 
for: 

a) evaluation of students’ competencies, 
b) developing, implementing and monitoring remediation plans, and 
c) handling of students’ academic, practice and/or interpersonally related 

difficulties. 
 

10. Program oversight: 

a) Program training director: A Core Faculty member acts as program training 
director. 
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b) Practicum and internship settings and progress: At least one faculty member is 
designated primarily responsible for monitoring and evaluating practicum 
facilities and internship settings, and for overseeing student progress within 
them. 

c) Practicum supervision coordination: Each student’s practicum experience is 
coordinated by a Core Faculty member, or by an adjunct professor, associated 
with the practicum setting. 

 

11. Role-modeling: The psychologist(s) administratively responsible for the program 
hold tenured and senior appointments at the institution that houses the program, 
and serve as professional role models for faculty, staff, and students (e.g., as 
demonstrated by their leadership, competence, and participation in, and 
recognition by, professional Associations or learned societies). 
 

12. Resident study and training: The program requires resident study and training, 
consisting of in-person participation in courses, seminars, practica and internships 
with face-to-face, in person, contact with faculty and other students, in order to 
develop trainee assessment, therapy and interpersonal skills, to permit faculty to 
directly observe trainee interactions with clients, other trainees and supervisors, 
and to provide opportunity for in-person, face-to-face faculty supervision of 
trainees. If distance education or electronically mediated formats are incorporated 
into the program, residency requirements, as set out below, must still be met: 

a) Residency requirement: The Applicant is required to complete a minimum 
of three academic years of full-time resident study and training, or 
equivalent part-time study and training, at the educational institution 
granting the doctoral degree during the enrolment in the doctoral program. 

b) Quantity of resident study and training: One year of resident study consists 
of at least 18 semester hours, exclusive of internship requirements, taken 
on a full-time or parttime basis at the educational institution granting the 
degree, accumulated in not less than 9 months and not more than 18 
months, and includes student-to faculty contact involving face-to-face, in 
person, group courses. Such educational meetings:  

(1) include both faculty-to-student and student-to-student interaction, 
(2) are conducted by the psychology faculty of the institution at least 
90% of the time,  
(3) are fully documented by the institution, and  
(4) relate substantially to the program and course content. 

c) Distribution of resident study and training: The program distributes 
education and training over the days and weeks of an academic year, at the 
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educational institution granting the degree, and provides students with 
access to a core psychology faculty, with its members’ primary time and 
employment responsibilities being to the educational institution, as well as 
access to other students matriculated in the program.  

Applicants who have graduated from CPA or APA accredited doctoral programs that 
satisfy the criteria for resident study and training in paragraph 12 will be deemed to have 
met the other program characteristics criteria. 

 

D. Program content criteria  
1. Broad training: The program provides broad training in the practice of psychology, 

including a range of assessment and intervention procedures and is not restricted 
to a single type. Although programs may emphasize different theoretical models 
and skills, the program must train students in the diversity of major assessment 
and intervention techniques in common use along with their theoretical bases. 
Programs must include training in evidence-based interventions as well as training 
in more than one therapeutic modality (i.e., individual, couple, family, group). 
 

2. Core competencies: The core competencies as defined in Table 3 to Schedule 7 
must be covered. 
 

3. Research-based dissertation: The program requires completion of a research-
based dissertation. 

Applicants who have graduated from CPA or APA accredited doctoral programs will be 
deemed to have met the program content criteria.  

 

E. Supervised experience criteria 
Practicum: The program includes a minimum of 600 hours of pre-degree practical 
experience in the delivery of psychological services completed under the direct 
supervision of a psychologist registered in the jurisdiction in which the supervision takes 
place, and satisfying the following criteria:  

a) At least half of the supervised practicum training is devoted to direct, face-to-face 
patient/client contact (defined as time students spend interviewing, assessing, or 
intervening with clients directly). 

b) Students must receive a minimum of one hour of supervision for every four hours 
of client contact. 



 

9 

 

c) In addition to direct service and supervision, students participate in support 
activities during their practica. Support activities are defined as clinically relevant 
activities in support of the direct service, such as writing progress and process 
notes, report writing, case treatment planning, consultation, session review, case 
presentations, case-relevant literature reviews, rounds, case conferences, 
psychometric test scoring and interpretation, learning new psychological measures 
and/or interventions/treatments and professional development/continuing 
education that supports specific patient/client care. 

d) The balance between direct service, supervision and support hours required by the 
student evolves with developing competence. 

e) Practicum students are supervised by psychologists who are registered for 
independent psychological practice in the jurisdiction in which the services are 
provided. 

f) Any supervision of practicum students provided by graduate students as part of 
their doctoral training program is carried out under the supervision of a doctoral 
level, registered psychologist specifically for this activity. 

g) 75% of the required supervision provided to a student during practicum training 
will be individual supervision as defined above. 

h) 25% of the supervision provided can be either individual or group supervision. 

 

Applicants who have graduated from CPA or APA accredited doctoral programs will be 
deemed to have met the supervised experience criteria. 

 

F. Pre-doctoral internship criteria  
1. Organization: A psychology internship is an organized training program which, in 

contrast to supervised experience or on-the-job training, is designed to provide 
the intern with a planned, programmed sequence of training experiences and 
activities, providing exposure to a variety of problems and populations. The 
primary focus and purpose is assuring breadth and quality of training. 
 

2. Accountability: The internship agency has a clearly designated staff psychologist 
(“Director of Training”) who is responsible for the integrity and quality of the 
training program and present at the training facility for a minimum of 20 hours a 
week. This psychologist has graduated with a doctorate from a psychology 
program in clinical, counselling or school psychology, or in another area of 
psychology practice acceptable to the Registration Committee, and has been 
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registered or licensed as a registered psychologist registrant or the equivalent of a 
registered psychologist registrant and in good standing with the psychology 
regulatory body in the jurisdiction in which the program is located for a minimum 
of two years immediately prior to the time the intern starts the pre-doctoral 
internship. 
 

3. Director: The Director of Training is an experienced and senior professional who 
has had prior and substantive experience in the provision of training. The Director 
is advised by a training committee of other psychologists who are themselves 
significantly involved in the internship program.  
 

4. Intern cohort: The internship agency has at least two interns completing the 
internship at the same time.  
 

5. Primary supervisors: The internship agency training staff consists of at least two 
full time equivalent psychologists who serve as primary supervisors, who are 
doctoral prepared, and have been registered or licensed as registered psychologist 
registrants or the equivalent of registered psychologist registrants and in good 
standing with the psychology regulatory body in the jurisdiction in which the 
program is located for a minimum of two years immediately prior to the time the 
intern starts the pre-doctoral internship. 

 

6. Structure of supervision: Intern supervision is provided by staff members or 
qualified affiliates of the internship agency who are accountable to the internship 
director regarding their supervision of the intern. These supervisors carry clinical 
responsibility for the cases being supervised and are identified as such (e.g., 
countersigning documentation or identified as a supervisor on treatment plans, or 
reports). The minimum amount of supervision provided is at a ratio of one hour of 
supervision for each four hours of client contact per week. At least three hours 
per week of regularly scheduled face-to-face individual supervision are provided 
by psychologists who are doctoral prepared, and have been registered or licensed 
as registered psychologist registrants or the equivalent of registered psychologist 
registrants and in good standing with the psychology regulatory body in the 
jurisdiction in which the program is located for a minimum of two years 
immediately prior to the time the intern starts the pre-doctoral internship.  
 

7. Content of supervision: Supervision is provided with the specific intent of dealing 
with psychological services rendered directly by the intern. Administrative 
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supervision and/or personal growth experiences are not included as part of the 
required supervision. 
 

8. Range of experience: The internship provides training in a range of psychological 
assessment and intervention activities and is not restricted to a single type. 
Exposure to a variety of problems and client populations is provided. This includes 
exposure to different theoretical models and treatment modalities (e.g., group, 
individual, couple, family) as well as different age groups and levels of severity. 
Interns become familiar with the diversity of major assessment and intervention 
techniques in common use and their theoretical bases. Experiences are designed 
to prepare the intern for practice in various settings including hospitals, private 
practice, outpatient clinics and other private and public institutions. The training is 
conducted directly with recipients of psychological services. 
 

9. Training plan: A written training plan detailing general and individualized training 
goals and objectives is completed at the beginning of the training year and signed 
by both the intern and the designated psychologist responsible for the training 
program. The plan includes descriptions regarding client populations, types of 
assessments and interventions and caseload expectations. 

 
10. Required patient contact: At least 30% of the intern’s time is in providing direct 

psychological services to patients/clients, seeing a sufficient number of clients to 
ensure that the intern reaches a level of competent clinical service in the area in 
which they plan to practice. 

 

11. Didactic component: The internship must provide at least two hours per week in 
didactic activities such as case conferences, seminars, in service training, or grand 
rounds, and excluding supervision. 
 

12. Timing of internship: Internship training is subsequent to required clerkships, 
practica, and/or externships. For psychologists, it must be obtained while enrolled 
in a doctoral program or post-doctorate. 

 
13. Title of trainee: The internship level psychology trainees have a title such as 

“Intern”, "Resident", "Fellow," or other designation of trainee status. 

 
14. Program description: The internship agency has a written statement or brochure 

which provides a clear description of the nature of the training program, including 
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the goals and content of the internship and clear expectations for quantity and 
quality of the intern’s work, and is made available to prospective interns. 

 
15. Due process: Internship programs have documented due process procedures that 

describe separately how programs deal with concerns about intern performance, 
and interns’ concerns about training. These procedures include the steps of notice, 
hearing and appeal and are given to the interns at the beginning of the training 
period. 

 
16. Required time: The internship is a full-time commitment over the course of one 

calendar year or, half-time over the course of two, consecutive calendar years. The 
full-time and half-time experiences each provide, at a minimum, 1600 hours of 
supervised experience. If a student elects for a half-time experience over two 
years, both years must take place at the same internship program. Therefore, 
programs offering half-time experiences must be prepared to accommodate the 
student for two consecutive years. 

 
17. Evaluation: At least twice a year the internship program conducts formal written 

evaluations of each intern’s performance. 

 
18. Payment for supervision: The terms of payment for supervision are explicit and 

agreed upon prior to the onset of supervision. The payment contract includes 
explicit agreement that payment for supervision in no way implies a positive 
evaluation by the supervisor of the intern. 
 

19. Dual relationships: Relationships between supervisors and interns are in 
compliance with prevailing ethical standards with regard to dual relationships (as 
reflected in the Code of Conduct). Supervision cannot be provided in the context 
of a professional relationship where the objectivity or competency of the 
supervisor is, or could reasonably be expected to be impaired because of the 
supervisor’s present or previous familial, social, sexual, emotional, financial, 
supervisory, political, administrative, or legal relationship with the supervisee or a 
relevant person associated with or related to the supervisee. 

Internships accredited by the CPA or APA will be deemed to have met the pre-doctoral 
internship criteria. 
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Areas of Psychology Practice  
• Clinical psychology is the application of psychological knowledge to the 

assessment, diagnosis, prevention, and/or treatment of individuals with disorders 
of behaviour, emotions and/or thought, to counselling and consultation with 
couples, families, and groups, and to the enhancement of psychological and 
physical well-being. 
 

• Counselling psychology is the application of psychological knowledge to the 
evaluation and counselling of individuals, couples, families, and groups in order to 
help people adjust to problematic events and accomplish life tasks within the 
major spheres of work, education, relationships, and family during the lifespan 
developmental process. The work of counselling psychology is generally with 
reasonably well-adjusted people. 
 

• Forensic psychology is the application of psychological knowledge about human 
behaviour to the understanding, assessment, diagnosis and/or treatment of 
individuals within the context of criminal and/or legal matters.  
 

• Correctional psychology is the application of psychological knowledge to the 
evaluation and treatment of individuals in a correctional setting. 
 

• Health psychology is the application of psychological knowledge and skills to the 
promotion and maintenance of health, the prevention and treatment of illness, 
helping individuals, couples, families, and groups cope with physical illness, and 
the identification of determinants of health and illness. 
 

• Industrial/organizational psychology is the application of psychological knowledge 
to further the welfare of people and the effectiveness of organizations by: 
understanding the behaviour of individuals and organizations in the workplace; 
helping individuals pursue meaningful and enriching work; and assisting 
organizations in the effective management of their human resources. 
 

• Clinical Neuropsychology is the application of psychological knowledge about 
brain behaviour relationships to the assessment, diagnosis, treatment and 
rehabilitation of individuals with known or suspected central nervous system 
dysfunction, neurological disorders, traumatic brain injury, and learning difficulties. 
 

• Rehabilitation psychology is the application of psychological knowledge and skills 
to the assessment and treatment of individuals, couples, families, and groups, 
with impairments in their physical, emotional, cognitive, social, or occupational 
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capacities as a result of injury, illness or trauma in order to promote maximum 
functioning and minimize disability.  
 

• School psychology is the application of psychological knowledge about human 
behaviour and development to the understanding and assessment of the 
developmental, behavioural, cognitive, emotional, intellectual and interpersonal 
needs of children, adolescents, and adults as those needs relate their ability to 
learn and function in a learning environment; and to the creation, protection and 
promotion of learning environments that facilitate learning and intellectual 
functioning. 
 

• Academic psychology is the field of psychology that aims to expand and 
disseminate psychological knowledge through scientific inquiry, examination, 
investigation, and/or experimentation. 
 

• Psychometry is the administration and scoring of psychological and 
neuropsychological tests by a non-psychologist under the supervision of a fully 
registered psychologist. It requires extensive comprehension of test administration 
as well as efficient scoring in concert with providing detailed behavioural 
observations of the examinee. 
 

• Behaviour Analysis is the design, implementation, and evaluation of instructional 
and environmental modifications to produce socially significant improvements in 
human behaviour, and includes the empirical identification of functional relations 
between behaviour and environmental factors, known as functional assessment 
and analysis. Interventions are based on scientific research and the direct 
observation and measurement of behaviour and environment. Contextual factors, 
establishing operations, antecedent stimuli, positive reinforcement, and other 
consequences are used to help people develop new behaviours, increase or 
decrease existing behaviours, and emit behaviours under specific environmental 
conditions. 
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