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EXAMINATIONS – Registered Psychologist Applicants 
After you are notified that your documentation is in order, you will be invited to 
register for the appropriate series of examinations. 

All applicants (with the exception of Temporary Visitor applicants) will be expected 
to take one or more examinations. The College uses three different examinations 
for Registered Psychologist Applicants: The Examination for Professional Practice 
in Psychology (EPPP), The Written Jurisprudence Examination (WJE) and The Oral 
Examination. Applicants for Registered Psychologist registration may sit for the 
EPPP and the WJE in the order they wish. They can only proceed to the Oral Exam 
if they have been successful at both the EPPP and the WJE. 

When an applicant is eligible to sit an exam, they will be invoiced for the relevant 
examination fee. Once the invoice is paid, the applicant will be enrolled in the 
relevant examination. Please note that we must receive your administration fee for 
the EPPP before we provide verification of your eligibility to Pearson VUE. 

Note that the College does not provide examination preparation materials beyond this 
website. Review of Psychologists – Resources | CHCPBC is useful for applicants. 

 

Written Jurisprudence Examination (WJE) 

The WJE assesses an applicant’s understanding and knowledge of (a) professional 
conduct and ethical principles and (b) legislative provisions relevant to the practice of 
psychology in British Columbia. 

The WJE is a requirement for applicants applying for Registered Psychologist registration. 

The WJE assesses an applicant’s understanding and knowledge of: 

(a) professional conduct and ethical principles and 
(b) legislative provisions relevant to the practice of psychology in British Columbia. 

The passing score is 40/50. 

The WJE is offered online. Fees associated with examinations are set out in 
the Fee Schedule. Once the College is in receipt of the WJE request form and payment, 
applicants will be sent an email with login details and further instructions. 

The examination is comprised of 50 multiple choice questions and applicants have two 
(2) hours to complete it.  

Applicants will receive written notification regarding their performance on the 
examination. 

Applicants may write the WJE up to three times. Provincial statutes may be 
obtained from the BC Laws website of the Queen’s Printer for British Columbia 
(www.bclaws.ca).  

https://chcpbc.org/for-professions/psychologists/resources/
http://www.bclaws.ca/
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The distribution of questions for the WJE is provided below: 
 
30 – 35 questions: 

• The College’s Psychologist Code of Conduct 
1-5 questions: 

• The Health Professions Act 
• The Psychologists Regulation 
• The College Bylaws 

10-15 questions: 
• Child, Family and Community Services Act 
• Family Law Act 
• Freedom of Information and Protection of Privacy Act 
• Infants Act 
• Health Care (Consent) and Care Facility (Admission) Act 
• Human Rights Code 
• Mental Health Act 
• Personal Information Protection Act (PIPA) 
• Motor Vehicle Act Youth 
• Justice Act (Provincial) 
• Youth Criminal Justice Act (Federal) 
• Young Offenders (British Columbia) Act 

 
 
 

Examination for Professional Practice in Psychology (EPPP) 

The EPPP consists of objective multiple- choice questions covering knowledge 
essential to the professional practice of psychology. This standardized examination 
is constructed by the Association of State and Provincial Psychology Boards (ASPPB) 
with the assistance of Pearson VUE. Applicants may write the examination up to three 
times within any application period. 

 
After an applicant completes the exam, ASPPB will send an official score report 
directly to the College. The College must receive the official report of a passing score of 
500 or higher in order for an applicant to proceed to the Oral Examination. As such, we 
urge all applicants to be mindful of deadlines for the rounds of Oral Examinations and 
to plan their study accordingly. 

 
For more information about the EPPP, please visit the ASPPB website and the Certemy 
website which includes “how to” videos and guides to help applicants complete the 
exam registration and scheduling process: certemy.com/asppbcandidates 

http://www.bclaws.ca/civix/document/id/complete/statreg/96183_01
http://www.bclaws.ca/civix/document/id/complete/statreg/289_2008
https://chcpbc.org/wp-content/uploads/2024/12/2024-12-2-CHCPBC-Bylaws.pdf
https://chcpbc.org/wp-content/uploads/2024/12/2024-12-2-CHCPBC-Bylaws.pdf
http://www.bclaws.ca/Recon/document/ID/freeside/00_96046_01
http://www.bclaws.ca/civix/document/id/complete/statreg/11025_01
http://www.bclaws.ca/Recon/document/ID/freeside/96165_00
http://www.bclaws.ca/civix/document/id/complete/statreg/96223_01
http://www.bclaws.ca/civix/document/id/complete/statreg/96181_01
http://www.bclaws.ca/Recon/document/ID/freeside/00_96210_01
http://www.bclaws.ca/civix/document/id/complete/statreg/96288_01
http://www.bclaws.ca/Recon/document/ID/freeside/00_03063_01
http://www.bclaws.ca/Recon/document/ID/freeside/96318_00
http://www.bclaws.ca/civix/document/id/complete/statreg/03085_01
http://www.bclaws.ca/civix/document/id/complete/statreg/03085_01
http://laws-lois.justice.gc.ca/eng/acts/y-1.5/
http://laws-lois.justice.gc.ca/eng/acts/y-1.5/
https://www.bclaws.gov.bc.ca/civix/document/id/consol2/consol2/96494_01
http://www.asppb.net/
https://certemy.com/asppbcandidates
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Oral Examination 

The Oral Examination assesses the knowledge, readiness, and competence of the 
applicant to practice generally, and in particular, in the area of practice declared by 
the applicant. This examination is typically offered three times each calendar year. 
Examination dates and sign-up deadlines are published on the College website.  

The College must receive the applicant’s examination fee by the sign-up deadline. 

***Please note that the exact examination dates are dependent on examiner 
availability and are not set until after the deadline for exam sign up has passed. 
Applicants will be notified of their scheduled date and time via email*** 

 
ORAL EXAMINATION: DESCRIPTION AND PROCEDURES 

This section contains important descriptive and procedural information about the Oral 
Examination, which is a requirement for all applicants for Registered Psychologist 
Registration (other than CFTA and US Mobility Applicants). This information is provided 
so that applicants are fully aware, in advance of taking the examination, of a full 
description of the examination, including the exam objectives, exam format, skill areas 
assessed, scoring criteria, and the procedures followed for the examination itself 
including examination outcomes, options on notification of exam performance, typical 
examination performance, and steps for placement on the Register of the College. 

I. DESCRIPTION 

A. Objective of the Examination: The CHCPBC Psychology Oral Examination is an 
assessment of the applicant’s knowledge, competence, and readiness to practice, both 
generally and in the area of practice declared by the applicant. 

 
B. Examination Format: The Oral Examination consists of a case vignette describing a 
client/patient including demographic information, presenting problem(s), and relevant 
history. Vignettes are chosen according to the applicant’s declared area of competence 
and presenting problems and populations typically seen in that general area of 
psychology practice. Applicants should prepare themselves according to the 8 skill 
areas included in the examination, bearing in mind that the examination assesses core 
competencies required of all psychologists. It is not a specialty examination. 

C. Specific Skill Areas Assessed by the Examination: 

1. Diagnosis This area assesses the applicant’s ability to utilize relevant data in the 
case vignette to reach empirically based and theoretically consistent differential 
diagnoses. This section assesses the applicant’s knowledge of diagnostic 
nomenclature and criteria in standard systems (e.g., DSM, ICD, Relational) and use 
of these systems to conceptualize and describe the problem(s) and functioning of 
the person taking into account the problem context and situation. The applicant 
is expected to utilize all information in the case vignette to formulate a 
diagnosis/es. The College does not endorse any particular diagnostic system. 

2. Assessment and Evaluation This area assesses the applicant’s ability to 
identify appropriate sources of information (e.g., clinical interviews, 
observations, formal assessment data including testing, structured histories, 
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genograms, medical records, collateral sources and contexts) to evaluate the 
client’s/patient’s functioning in a variety of areas including affective, cognitive, 
and interpersonal. The applicant must demonstrate ability to integrate 
information from various sources into a coherent whole and be conversant 
with differential diagnoses. The applicant must demonstrate understanding of 
psychometric theory, apply statistical techniques, and explain the meaning of 
test results for the selected psychometric tests. 

3. Treatment Planning, Implementation, and Outcome Assessment This area 
tests the applicant’s ability to describe, implement, and evaluate a course of 
treatment that is consistent with the case formulation, empirically justified, 
sensitive to the client’s/patient’s needs and values, and designed to resolve the 
problem(s). Applicants must demonstrate competence in describing the 
treatment; provide theoretical and empirical rationales for the treatment 
choices; and describe an appropriate plan to evaluate treatment results, 
including functional assessments for monitoring progress, process and outcome 
of interventions. Applicants must demonstrate ability to apply quality assurance 
measurement techniques (e.g., sampling, instrumentation, data collection 
procedures, client tracking, formative and summative evaluation, program 
evaluation). 

4. Crisis Evaluation/Treatment/Management This area assesses the 
applicant’s ability to assess and intervene in a crisis event, with the 
introduction of a crisis situation into the vignette. Crises may include danger 
to self, danger to others, child/spouse/elder abuse, psychotic decompensation, 
drug/alcohol abuse, etc. Applicants must demonstrate awareness of 
personal and professional limitations and know how to refer client/patient 
to appropriate resources (e.g., hospital, emergency room, psychiatrist). 

5. Human Diversity This area tests the applicant’s knowledge of the range of 
individual and group diversity and the ability to incorporate the knowledge of 
diversity into practice. This concept is introduced by changing the 
demographic characteristic of the client/patient in the case vignette, such as 
ethnicity, socio- economic status (SES), sexual orientation, gender, physical 
and psychological abilities/disabilities, etc. The applicant is then asked how 
this change would affect his/her diagnosis and treatment plan. Applicants 
must demonstrate adequate knowledge, awareness of professional limitations 
and need for consultation or referral, lack of stereotyping and bias, and 
awareness of the importance of differences. 

6. Professional Ethics and Standards This area tests the applicant’s knowledge 
of professional standards and ethics and the ability to integrate them into 
professional conduct and practice. Applicants may be asked to discuss ethics 
and standards that they perceive to be presented for them to consider. 
Applicants must demonstrate clear knowledge of ethics and standards and 
apply them appropriately. 

7. Legal and Regulatory Mandates This area tests the applicant’s ability to 
integrate and apply provincial laws and regulations related to professional conduct 
to professional practice. Applicants may be asked to discuss legal/regulatory 
issues that they perceive to be relevant to the case vignette, or particular 
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legal/regulatory issue may be presented for them to consider. Topics may include 
confidentiality, record keeping, abuse reporting, etc. 

8. Professional Limitations and Judgement This area tests the applicant’s 
awareness of areas of professional expertise and limitations as well as assesses 
professional or personal characteristics or behaviour on the part of the 
applicant that may interfere with professional performance. The applicant 
should be able to demonstrate awareness of his/her personal and professional 
expertise and limitations. Examiners may assess professional limitations by 
structured questions regarding applicant limitations and by observing limitations 
in answers to prior questions in the examination. 

D. Selection of Area of Practice for the Examination: An applicant’s self-declared 
area of practice must be consistent with the applicant’s training, education, and 
supervised experience. Successful completion of an oral exam in a designated area of 
practice does not indicate specialty recognition by the College. Successful 
completion of the Oral Examination is a requirement for all applicants seeking 
registration as a Registered Psychologist. 

E. Oral Examiners: Oral examiners are registrants who have completed oral examiner 
training by the College and are appointed by the Registration Committee. Examiners are 
provided with the names of potential applicants prior to the examination to ensure that 
there are no conflicts of interest. In addition, oral examiners are routinely briefed on 
changes in governing legislation, significant changes in clinical practice or other 
parameters that may impact on examination outcome. 

F. Scoring Criteria: Each of the eight skill areas is evaluated using the following five 
categories, with an “Effective” or “Highly Effective” rating being the minimum required to 
pass in each of the eight skill areas. 

 

Highly 
Effective (Pass) 

Demonstrates skills that are above minimum competence, 
demonstrates breadth of knowledge with depth in limited 
areas. 

Effective (Pass) Demonstrates minimal competence for safe practice, can 
practice independently, has knowledge of core areas of 
practice, consults if necessary. 

Ineffective (Fail) Does not meet minimum standards for independent 
practice. 

Highly Ineffective 
(Fail) 

Demonstrates lack of knowledge, makes repeated errors, 
commits errors of omission that result in active or passive 
danger to client. 

II. PROCEDURES 

A. Location: The Oral Examination takes place virtually, via videoconference. 

B. Length of the Examination: The oral examination takes approximately sixty to ninety 
minutes. Applicants are requested to stay for a short period after the examination in 
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case there are additional questions from the examining team. 

C. Notification of Examination Results: Applicants are notified in writing of the 
oral examination results within three weeks of the examination. 

D. Number of Examination Attempts: The oral examination may be taken up to two 
times. Some individuals may choose to retake the oral examination in the event of a 
recommendation for additional supervision/learning or failure. In the infrequent event 
that an applicant fails the examination twice, the applicant can reapply for registration, 
hopefully, after having undertaken additional training or education. 

E. Oral Examination Outcomes: 
The oral examiners make one of the following three recommendations to the Registration 
Committee: 

1. Pass. Recommendation for placement on the Register as a Registered 
Psychologist. 

2. Additional learning and/or supervision to remediate identified deficiencies. If an 
applicant receives a score of “ineffective” in 1-2 areas, the examiners will 
recommend that the applicant undergo additional learning or supervision to 
address specific identified deficit/s. 

3. Fail. If an applicant receives a rating of “ineffective” in more than 2 areas, the 
recommendation will be to fail the applicant on the examination. If the applicant 
receives a rating of “highly ineffective” in any of the eight areas, the 
recommendation will also be to fail the applicant. 

F. Communication of Oral Examination Results and Options for the Applicant: 

1. Full Passes: All full passes are communicated to the Registration Committee 
and the next steps are followed (see below). 

2. Options for the Applicant regarding Recommendation for Remediation: In the event 
of a recommendation for additional supervision/learning, the Applicant is informed 
of this recommendation. The Applicant is asked to make a decision about 
accepting the recommendations of the examiners with regard to the identified 
deficiencies or a preference to retake the examination. In addition, applicants are 
provided the opportunity to make a written submission to the Registration 
Committee prior to the Registration Committee’s review and decision regarding the 
examiners’ recommendation for the Applicant. If an applicant decides to re-take 
the examination without making a submission to the Committee, the 
recommendation will not go before them. 

3. Options for the Applicant in the event of failing the examination: In the event of 
exam failure, the Applicant is informed of the option to retake the examination. 
In addition, applicants are provided the opportunity to make a written submission 
to the Registration Committee prior to the Registration Committee’s review and 
decision regarding the examination outcome. If an applicant decides to re-take 
the examination without making a submission to the Committee, the 
recommendation will not go before them. 

4. Option to Re-take the Examination: Applicants who choose to retake the 
Examination are provided a new panel of oral examiners and a different 
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examination vignette. Please note that the Registration Committee is not obligated 
to accept the better of the two outcomes if the second examination produces less 
favourable results than the first. 

G. Typical Examination Outcomes: Most applicants receive a full pass on the 
Examination. This is especially true for applicants who received their training from 
accredited programs. The majority of applicants receiving a recommendation for 
remediation of identified deficiencies decide to accept the recommendations and 
complete the additional training/learning. Recommendations for remediation range from 
a short period of very targeted learning or supervision to a more extensive period of 
supervision. The recommendations are specifically tied to the number of areas failed, 
the specific deficiencies identified, and the centrality of the deficiencies to the 
applicant’s declared area of practice. Failure of the Examination is not a common 
occurrence, but almost all of the individuals who have failed the Examination on the 
first try are successful on their second attempt. 

H. Next Steps after Passing the Examination: If the Registration Committee accepts 
the applicant for registration, the applicant will be notified of this decision and asked to 
provide information for the register along with submission of the required fees. Upon 
receipt of the requested information and fees, the applicant’s name will then be placed 
on the Register of the College and they will receive their Registration number and 
Certificate.  



8 
 

 

Examination Accommodations – The College considers and evaluates any request for 
examination accommodations in accordance with its obligations as an “occupational 
association” under section 14 of the British Columbia Human Rights Code. If you believe 
you may require an accommodation, please contact the College for more information 
about what supporting documents or information you will need to provide. Requests for 
accommodation must be submitted, in writing, with supporting documentation, at least 
60 days before the date of the examination administration. 
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